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All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au).

The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an
exemption by the VRQA until 31 December 2021 from the minimum standards for student enrolment numbers and/or
curriculum framework for school language program.

The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 — Child Safe Standards,
Managing Risk of Child Abuse in School.

Attested on 22 March 2022 at 10:15 AM by Helen Freeman (Principal)

All teachers employed or engaged by the school council meet the registration requirements of the Victorian Institute of
Teaching.

To the extent that the school council is responsible, the school meets prescribed minimum standards for registration as
regulated by the Victorian Registration and Qualifications Authority (VRQA) in accordance with the Education and Training
Reform (ETR) Act 2006. This includes schools granted an exemption by the VRQA until 31 December 2021 from the minimum
standards for student enrolment numbers and/or curriculum framework for school language program.

To the extent that the school council is responsible, the school is compliant with the Child Safe Standards prescribed in
Ministerial Order No. 870 — Child Safe Standards, Managing Risk of Child Abuse in School.

Attested on 01 April 2022 at 10:19 PM by Raja Ravi (School Council President)

ORIA | Education
Sty and Training
Government.



https://www.vit.vic.edu.au/

Education

ORIA or
Stata and Training
Government

How to read the Annual Report

Syndal South Primary School

What does the ‘About Our School’ commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school, an outline of the school’s performance over the year
and future directions.

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and
structure, social characteristics, enrolment characteristics and special programs.

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the
progress they have made towards achieving them through the implementation of their School Strategic Plan and Annual
Implementation Plan.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:
School Profile
e student enrolment information
e the school’s ‘Student Family Occupation and Education’ category

e asummary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary
schools

e school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide
average for Primary schools

Achievement
e English and Mathematics for Teacher Judgements against the curriculum

e English and Mathematics for National Literacy and Numeracy tests (NAPLAN).

Engagement

Student attendance at school

Wellbeing

Student responses to two areas in the Student Attitudes to School Survey:
e Sense of Connectedness
e Management of Bullying

Results are displayed for the latest year and the average of the last four years (where available). As NAPLAN tests were not conducted
in 2020, the NAPLAN 4-year average is the average of 2018, 2019 and 2021 data in the 2021 Performance Summary.

Considering COVID-19 when interpreting the Performance Summary

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school
operations in 2020 and 2021. This impacted the conduct of assessments and surveys. Readers should be aware of this when
interpreting the Performance Summary.

For example, in 2020 and 2021 school-based surveys ran under changed circumstances, and NAPLAN was not conducted in 2020.
Absence and attendance data during this period may have been influenced by local processes and procedures adopted in response to
remote and flexible learning.

Schools should keep this in mind when using this data for planning and evaluation purposes.
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How to read the Annual Report (continued)

Syndal South Primary School

What do ‘Similar Schools’ refer to?
Similar Schools are a group of Victorian government schools with similar characteristics to the school.

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location.

What does ‘NDP’ or ‘NDA’ mean?

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no
students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type
recently, where school-to-school comparisons are not appropriate.

What is the ‘Victorian Curriculum’?

The Victorian Curriculum F-10 sets out what every student should learn during his or her first eleven years of schooling. The
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and
informed citizenship.

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all
students, including students with disabilities.

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels Ato D'.

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of
achievement for ‘Levels A to D’).
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Syndal South Primary School

About Our School

School context

Syndal South Primary School is an educational hub in the leafy urban area of Mount Waverley, situated within the City
of Monash. The school is located within a large established housing estate that is now regenerating with older brick
veneer homes being demolished and new larger residences being built. Most of our students attending Syndal South
in 2021 came from within the local catchment area. A total of 325 students were enrolled, 163 females, and 162 males.
Seventy- seven percent of students have an English as an Additional Language background, with close to 25 different
cultural backgrounds represented. We relish this diversity and celebrate it at every opportunity.

Syndal South provides an environment where students are stimulated, challenged, and where education is embraced.
A sense of belonging, being engaged in a harmonious community and where personal relationships matter, is central
to the student life at our school. Our skilled and dedicated teachers work together collaboratively to develop a cohesive
and sequential program that reflects current research on how students best learn. The staff has robust professional
knowledge and classroom programs are differentiated to cater to individual needs.

Teaching is targeted and structured to consolidate core English, Mathematics, and problem-solving skills. The
purposeful use of a range of technologies supports student engagement and 21st-century learning requirements. We
aim to equip our students for a changing society, ensuring that they are well adjusted, capable of making their own
decisions, and can cooperate with others. Syndal South’s shared vision, values, beliefs, and high expectations around
teaching and learning strengthen our focus on continuous improvement. Our school values of respect, responsibility,
resilience, and care are an essential part of the school’s ethos, underpin our actions, and are infused into all aspects of
school life.

Specialist classes were offered in Music, Visual Art, Physical Education, Science, and Japanese. Unfortunately, due to
the second year of COVID 19 in 2021, we were unable to offer our usual extra-curricular programs which include:
Aerobics, Solar Boat and Car Challenge, John Monash Little Scientists Program. The Clubs program, Instrumental
Music Lessons, Coding, and the Environmental Green Team did function when students were allowed on site. The
G.A.T.E. Ways program was also able to operate with the Year 3 and Year 4 Team achieving 3rd place in the District
Challenge and the Year 5 and 6 Team securing second place in the District Challenge.

At the conclusion of 2020, the School Council researched the viability concerns regarding the management of the Out
of School Hours Care Program. The outcome was that the School Council engaged in a tender process, with the result
being the outsourcing of the program to the company, Team Kids. The program, despite the interruptions caused by
COVID 19, is proving to be an excellent acquisition to our school.

The school's SFOE is 0.1343. The staffing profile is made up of 1 principal, 1 assistant principal, 1 learning specialist, 1
leading teacher, 22 teaching staff (19.4 EFT) 9 Education Support staff (6.47 EFT).

Framework for Improving Student Outcomes (FISO)

The events of 2020 had a significant impact on our students, staff and the school community.

For Syndal South, 2021 was a critical time for the re-engagement of students, the re-establishment of school routines,
and the undertaking of steps necessary to prepare for and complete successful transitions back to a more stable,
consistent learning environment for all our students.

This meant refocusing our efforts on a set of common and core priorities: the most important things our school system
was to deliver in 2021.

In every school’s 2021 Annual Implementation Plan there was a specific 2021 Priorities Goal with three Key
Improvement Strategies, one for each priority area.

The Key Improvement Strategy of Learning, Catch-up and Extension, which the school successfully delivered, was
based on concerns that while some of our students had thrived in the remote and flexible learning environment, others
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had maintained their learning progress, and some had fallen behind, despite their best efforts and those of their
families and teachers.

By utilising the Tutor Learning Initiative (TLI) funding, in conjunction with our assessment schedule, the PLC
Leadership Team analysed the reading data across the Year One and Two cohorts, identifying specific learning gaps
as a result of the remote learning in 2020. The Year One students were identified as the target group to be selected for
the TLI, and later a small group of Year Three students was also added to the program. The Level Two and Level
Three PLC Teams, in consultation with the tutors, worked on designing a targeted teaching and learning program for
the students. The tutors upskilled their knowledge and teacher practice by attending online professional development
provided by the Region and visiting classrooms observing how differentiated reading groups were being actioned in the
classrooms. Each Tutor group had three sessions a week, focusing on oral language and phonics. There was ongoing
communication between the teachers and the tutor as well as regular formative assessment. For the second semester,
new students were added to the Tutor program based on their semester one results. Students who had successfully
achieved their goals were taken off the program but still monitored to maintain learning progression.

Semester One reading results for all students were analysed by the School Improvement Team and we identified the
students who had not made six months of growth in reading. This covered students who were below and above the
expected level. Teachers developed an Individual Education Plan for each of these students, ensuring that each
individual student's point of learning need was addressed and the Fountas and Pinnell levels each child was to achieve
over Term 3 were clearly identified. Every three weeks, PLC Teams discussed the progress of the identified students,
culminating in a Fountas and Pinnell reading assessment at the end of Term 3. The results were added to our whole
school data walls showing that all students reached their target and beyond.

In 2022, we are planning to work further in building teacher capacity in identifying and managing Tier Two learning
intervention across the school. Documentation is to be developed, which sets out the procedure for how Syndal South
Primary School manages the individual learning support once it is activated.

During the extensive period of remote and flexible learning in 2020, we were constantly reflecting and using feedback,
resulting in ongoing changes made to improve the model for our students, parents, and staff throughout the school
year. However, we once again found ourselves challenged by the continuation of remote and flexible learning in 2021.
The challenge for the school was to come up with a more successful remote and flexible learning model that decreased
the effects on our students, which we had identified between remote and flexible learning and on-site learning during
the previous year. In June, in consultation with the staff, the decision was made that we would utilise our standard
timetable for remote and flexible learning, so that consistency and personal contact that had been eroded the previous
year was maintained. This involved class and specialist teachers being online from 9.00 am to 3.30 pm. Many positive
outcomes arose from this improved model, the most important being that the teacher and their students were engaged
with each other, which maintained a strong connection for learning and wellbeing. Teachers could effectively continue
with the planned assessment schedule alongside their formative assessment requirements, which then importantly
allowed for teacher planning to be differentiated and at the student’s point of need. We noticed that when students
returned to onsite learning from October 2021, the transition back to onsite learning was noticeably smoother for all
students.

Syndal South Primary School

Achievement

Syndal South Primary School continued to maintain a high level of academic performance, with above state average
achievements across all levels of the school, despite the major disruptions caused by the remote and flexible learning
and then transitioning back to on-site learning. Our dedicated and highly professional teaching teams planned the
delivery of the Victorian Curriculum in a sequential, differentiated, and broadly assessed program. Teaching teams
were supported in their work by skilled and experienced Education Support staff, who continued to provide the
structured intervention programs that ensured all children were offered quality learning opportunities.

The use of the platforms Google Classroom and WebEx were very effective ways of providing remote and flexible
learning — student work could be uploaded simply and assessed, and feedback provided by the classroom teacher.
Children could navigate Google Classroom easily on their own and it was a successful way to easily differentiate the
learning tasks for the students. The decision to utilise our standard timetable for remote and flexible learning, so that
consistency and personal contact which had been eroded the previous year was maintained, was successful for both
our students and their families. There were many positive outcomes that arose from this improved model. The most
important outcome was that the teacher and their students were engaged with each other, which maintained a strong
connection for learning and wellbeing.
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The continued success of the ‘Letters and Sounds’ program and Guided Reading is evidenced through the English
results; teachers were able to execute whole class and small group phonics and guided reading lessons via the WebEx
platform. Individual assessments in reading, writing and mathematics were also carried out with the results being
utilised for future differentiated lesson planning at the student’s point of need.

The Professional Learning Community (PLC) leaders ensured teachers continued to work in their teams with real
purpose, despite working remotely. Teachers rigorously discussed assessment data, which was then followed by the
development of differentiated learning tasks, that they then taught directly online to their students.

Early in the year, we completed a whole school review of how writing is taught across all levels. The school engaged
Andrea Hillbrick an educational consultant to guide the review. Andrea then worked with the staff to support curriculum
planning and build a common understanding of the process of writing. She also worked with our Middle Leaders to
build their Instructional Leadership capacity, a highlight being the creation of a whole school writing plan for 2022. The
plan scaffolds the writing expectations for writing to Entertain, Persuade and Inform from Foundation to Year. Working
with Andrea has consolidated the whole school approach to teaching writing across the school. This has created a
change in teacher practice and the staff are more confident about teaching writing. It has also given staff a clear
understanding of the scaffolding of the writing process across the school. In 2022, we are looking forward to continuing
our work with Andrea covering the areas of assessment of writing and spelling.

Syndal South Primary School

Engagement

Syndal South Primary School students remained successfully engaged and connected to their school during the
remote and flexible learning period, and also when they returned to onsite learning. Student attendance data indicated
high consistent attendance rates across all year levels. Our attendance data indicated that we are well below the state
and similar schools with an amazing average of just 6.4 absence days for 2021.

We feel the enabler for this positive engagement was the decision to change the remote and flexible learning model.
The decision was made that we would utilise our standard timetable for remote and flexible learning, so that
consistency and personal contact that had been eroded the previous year was maintained. This involved class and
specialist teachers being online from 9.00 am to 3.30 pm. Many positive outcomes arose from this improved model, the
most important being that the teacher and their students were engaged with each other, which maintained a strong
connection for learning and wellbeing. We also observed that when students returned to onsite learning from October
2021, the transition back to onsite learning was noticeably smoother for all students.

Communication between home and school was in a very positive way constant during the year. The school leadership
team was on-site every day during the remote learning periods. This allowed them to monitor the programs being
implemented and how the students were responding and managing. This also provided moral support for teachers both
on-site and remotely as questions could be answered quickly and changes that might be needed could be acted upon
promptly.

Class meetings via WebEx were also used by staff to monitor student well-being and changes were made accordingly.
These included small group chats, individual chats, chatting at the end of the meeting with children who were not
connecting, and changes to timetables to accommodate children who were in quarantine or overseas so that they
could still interact with their peers and engage in their learning.

Wellbeing

Student and staff health and wellbeing were the main focus and priority for our transition and implementation of remote
teaching and learning, including the transition back to on-site learning during 2021.

For students who attended onsite learning during the remote and flexible learning periods, supervision was provided by
staff who volunteered to teach onsite. All the teachers and education support staff who were rostered on a weekly
basis to support the students were known to the students, which importantly helped with their welfare. Our regional
wellbeing support contact also scheduled a regular weekly WebEx meeting with leadership to discuss any student
wellbeing concerns that the school had identified.

By using Google Classroom, (a class organisation platform), differentiated lessons could be individually posted by the
teacher, to each child’s classroom. This supported children who were generally at risk with their learning, as the tasks
were now at their appropriate level and point of need. Students did not know that their tasks were modified and were
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different from others.

Syndal South Primary School

Staff arranged individual WebEx meetings with students who were PSG funded or identified as being anxious and/or
struggling with areas of remote learning so that they could maintain a regular connection with the student. Parent
meetings via WebEx were added to the school communication plan, due to the success of this conferencing platform.

Health and Wellbeing advice and information was provided to teachers to ensure they had the skills to look after their
own well-being, especially with the long hours and the constant use of technology. Each teacher’s personal home
situation needed to be factored into any decisions made by leadership e.g. young children at home, medical conditions
of teachers, or family members. The school was open during all working hours for staff to come in from home to
debrief, to use school equipment, and t implement the teaching model.

Staff Reflection sheets were completed each week which allowed for the identification of any children at risk, and
actions taken by the staff. Students identified as being at risk were contacted by the Principal/Assistant Principal, to
check in with them and support parents with any issues they were experiencing, as is the practice when students are
on site.

We prioritised the learning, health, and wellbeing of our students by changing the model for remote and flexible
learning in 2021. The decision was made that we would utilise our standard timetable for remote and flexible learning,
so that consistency and personal contact that had been eroded the previous year was maintained. This involved class
and specialist teachers being online from 9.00 am to 3.30 pm. Many positive outcomes arose from this improved
model, the most important being that the teacher and their students were engaged with each other, which maintained a
strong connection for learning and wellbeing.

Students who were identified as “at-risk” were supported in their return to school by their class teacher through
individual WebEx meetings and onsite visits to help them feel confident on their return to school. Since returning to
onsite learning the priority has been re-establishing the relationships between students, their peers, and their teachers
within the school environment.

The School-Wide Positive Behaviour Support Program was also a major focus when we returned to onsite learning.
The ‘Acknowledgement System’ with the frequent distribution of tokens reinforcing engaging behaviours had a
significant effect both inside and outside the classroom.

The continuing of the strong relationships with home, the parent’s knowledge of their child’s learning will be continued
through using the communication platforms established in 2022.

In preparation for 2022, the school has developed a planning document based on the Victorian Curriculum that
encompasses the Resilience Rights and Respectful Relationships, explicit teaching intentions, and School-Wide
Positive Behavior Support behavioural expectations. This document will be used to ensure that all areas of the
curriculum are covered while the school works through the first year of the Resilience Project.

The FISO Model tells us that Learning and Wellbeing are at the core of all that we do, and at Syndal South we
demonstrate this commitment daily which was highlighted during this year. Utilising the unique experiences we have all
encountered during this year, we will continue building high-performing, resilient students in 2022. We expect high
standards but do so in a warm and supportive environment to benefit all students.

Finance performance and position

Syndal South Primary School continued to maintain a sound financial position throughout 2021. This is due to sound
financial management and strategic allocation of resources to improve the school environment and student learning
outcomes. The operating statement shows a modest surplus of $133,572 in 2021. This surplus is drawn primarily from
revenue raised locally, which has allowed for the classroom and staffing structure in place this year.

The school will improve its asset profile in the coming years with the Victorian Government investment of 4.46 million in
the school Asset Master Plan. The school is committed to co-contribute the accumulated surplus held for future
building and ground projects. This will also be invested in equipment, furniture, and fittings to support student learning
and wellbeing.

The school received a small amount of Equity funding that was targeted to provide intensive learning support for
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students in Literacy and Numeracy. The school expends equity funding in accordance with the Department of
Education Guidelines.

Syndal South Primary School

For more detailed information regarding our school please visit our website at
www.syndalsp.vic.edu.au



www.syndalsp.vic.edu.au

Education

ORIA o
Stata and Training
Government

Performance Summary

The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the
Education State and how it compares to other Victorian government schools.

Syndal South Primary School

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this
information with parents and the wider school community helps to support community engagement in student learning, a key priority of
the Framework for Improving Student Outcomes.

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile
A total of 320 students were enrolled at this school in 2021, 161 female and 159 male.

52 percent of students had English as an additional language and O percent were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile
The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE).

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the
parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band
represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage.

This school’'s SFOE band value is: Low

Parent Satisfaction Summary
The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey.

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey.

Latest year

Parent Satisfaction (2021) Parent Satisfaction (latest year)
School percent endorsement: 85.0% School 85.0%
State average (primary schools): 81.8% State 81.8%

0% 20% 40% 60% 80% 100%

Percent endorsement

School Staff Survey
The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey.
Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey.

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons.

Latest year

School Climate (2021) School Climate (latest year)
School percent endorsement: 75.7% School 75.7%
State average (primary schools): 75.8% State 75.8%
0% 20% 40% 60% 80% 100%

Percent endorsement
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Syndal South Primary School

ACHIEVEMENT

Key: ‘Similar Schools’are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and

location of the school.

Teacher Judgement of student achievement

Percentage of students working at or above age expected standards in English and Mathematics.

English
Years Prep to 6

School percent of students at or above age
expected standards:

Similar Schools average:

State average:

Mathematics
Years Prep to 6

School percent of students at or above age
expected standards:

Similar Schools average:

State average:

Latest year
(2021)

92.7%

95.3%

Latest year
(2021)

93.9%

94.8%

English (latest (year)
Years Prep to 6

School 92.7%

Similar

Schools g 3%

State 86.2%

0% 20% 40% 60% 80% 100%
Percent students at or above age expected level

Mathematics (latest year)
Years Prep to 6

School 93.9%

Similar

Schools 9.8%

State 84.9%

0% 20% 40% 60% 80% 100%
Percent students at or above age expected level
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Syndal South Primary School

ACHIEVEMENT (continued)

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and

location of the school.

NAPLAN

Percentage of students in the top three bands of testing in NAPLAN.

Note: NAPLAN tests were not conducted in 2020, hence the 4-year average is the average of 2018, 2019 and 2021 data.

Reading
Year 3

School percent of students in
top three bands:

Similar Schools average:

State average:

Reading
Year 5

School percent of students in
top three bands:

Similar Schools average:

State average:

Numeracy
Year 3

School percent of students in
top three bands:

Similar Schools average:

State average:

Numeracy
Year 5

School percent of students in
top three bands:

Similar Schools average:

State average:

Latest year
(2021)

92.7%

91.6%

Latest year
(2021)

84.0%

88.2%

Latest year
(2021)

82.9%

86.8%

Latest year
(2021)

76.0%

85.6%

4-year
average

90.5%

90.6%

4-year
average

82.6%

84.4%

4-year
average

87.8%

87.4%

4-year
average

75.5%

83.0%

NAPLAN Reading (latest year)

Year 3
School 92.7%
e [ - -
0% 20% 40% 60% 80% 100%
Percent of students in top three bands
NAPLAN Reading (latest year)
Year 5
School 84.0%
- [ -~
0% 20% 40% 60% 80% 100%
Percent of students in top three bands
NAPLAN Numeracy (latest year)
Year 3
School 82.9%
e [T -
0% 20% 40% 60% 80% 100%
Percent of students in top three bands
NAPLAN Numeracy (latest year)
Year 5
School 76.0%
ez, [ -
0% 20% 40% 60% 80% 100%

Percent of students in top three bands
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Syndal South Primary School

ACHIEVEMENT (continued)

NAPLAN Learning Gain

NAPLAN learning gain is determined by comparing a student's current year result relative to the results of all ‘similar’ Victorian students
(i.e., students in all sectors in the same year level who had the same score two years prior). If the current year result is in the top 25
percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is ‘Low’.

Learning Gain
Year 3 (2019) to Year 5 (2021)

High Gain
Low Medium High (Similar NAPLAN Learning Gain (latest year)
Gain Gain Gain Schools) Year 3 - Year 5
100%
Reading:  11% 48% 41%
» 80% o N
Numeracy:  16%  41%  43% = % 3
© =)
2 60% S o o
iti . 0, 0, 0, 0, 2 %'O °\O § E}) % o\o
Writing: | 16%  43%  41% REEIE) E g g < ] g <
§40% > L
Spelling: = 7%  32%  61% [EEEEL P < < Y
= s g g S
20% = o
— = —
Grammarand 159, g0 250 ~
Punctuation:
0%
Reading Numeracy Writing Spelling Grammar and
Punctuation
Low Gain Medium Gain High Gain
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Syndal South Primary School

ENGAGEMENT

Key: ‘Similar Schools’are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.

Average Number of Student Absence Days

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family
holidays. Absence and attendance data in 2020 and 2021 may have been influenced by COVID-19.

Student Absence Latest year 4-year
Years Prep to 6 (2021) average Studen:(,:;arssegrc;p(lt%t%st year)
School average number of

verage nu 6.4 111 School 6.4

absence days:

- . Similar
lar School : 7 L
Similar Schools average 9 9 Schools - 97

State average: 14.7 15.0 State 14.7

0 10 20 30 40 50
Average number of absence days

Attendance Rate (latest year)

Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6

Attendance Rate by year level

0 0 ) 0 9 9 9
(2021): 96% 96% 98% 96% 97% 97% 96%
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WELLBEING

Syndal South Primary School

Key: ‘Similar Schools’are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.

Student Attitudes to School — Sense of Connectedness

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by
Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

Sense of Connectedness Latest year 4-year Sense of Connectedness (latest year)
Years 410 6 (2021) average Years 4t0 6
School percent endorsement: 86.8% 86.2% School 86.8%

- . Similar

| hool : .3% .5%

State average: 79.5% 80.4% State 79.5%
Due to lower participation rates, differences in the timing of the 0% 20% 40% 60% 80% 100%
survey/length of survey period and the general impact of Covid19 Percent endorsement

across 2020 and 2021, data are often not comparable with previous
years or within similar school groups. Care should be taken when
interpreting these results.

Student Attitudes to School — Management of Bullying

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by
Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

Management of Bullying Latestyear ~ 4-year Management of Bullying (latest year)

Years 4to 6 (2021) average Years 4 to 6

School percent endorsement: 84.0% 82.6% School 84.0%
. Similar

Similar School : 80.7% 81.9% 9

State average: 78.4% 79.7% State 78.4%

Due to lower participation rates, differences in the timing of the 0% 20% 40% 60% 80% 100%

survey/length of survey period and the general impact of Covid19 Percent endorsement

across 2020 and 2021, data are often not comparable with previous
years or within similar school groups. Care should be taken when
interpreting these results.
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Financial Performance and Position

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING

31 DECEMBER, 2021

@
@

©)
4

Revenue
Student Resource Package

Government Provided DET Grants
Government Grants Commonwealth

Government Grants State
Revenue Other

Locally Raised Funds
Capital Grants

Total Operating Revenue

Equity *

Equity (Social Disadvantage)

Equity (Catch Up)
Transition Funding

Equity (Social Disadvantage — Extraordinary Growth)

Equity Total

Expenditure

Student Resource Package 2

Adjustments

Books & Publications
Camps/Excursions/Activities
Communication Costs
Consumables
Miscellaneous Expense 2
Professional Development

Equipment/Maintenance/Hire

Property Services
Salaries & Allowances *
Support Services
Trading & Fundraising
Motor Vehicle Expenses
Travel & Subsistence
Utilities

Total Operating Expenditure
Net Operating Surplus/-Deficit

Asset Acquisitions

Actual
$2,850,390
$162,069
$1,273
$2,900
$4,982
$325,254
$0
$3,346,868

Actual
$5,000
$0
$0
$0
$5,000

Actual
$2,718,254
$0

$411
$90,366
$4,983
$89,421
$21,504
$17,633
$42,366
$40,404
$50,965
$104,218
$2,252
$46

$0
$30,473
$3,213,297
$133,572
$0

The equity funding reported above is a subset of the overall revenue reported by the school.

Student Resource Package Expenditure figures are as of 24 Feb 2022 and are subject to change during the reconciliation

process.

Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

Salaries and Allowances refers to school-level payroll.
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Syndal South Primary School

FINANCIAL POSITION AS AT 31 DECEMBER 2021

Funds available Actual
High Yield Investment Account $1,195,958
Official Account $6,581
Other Accounts $48,730
Total Funds Available $1,251,269
Financial Commitments Actual
Operating Reserve $79,086
Other Recurrent Expenditure $3,815
Provision Accounts $15,155
Funds Received in Advance $115,986
School Based Programs $60,000
Beneficiary/Memorial Accounts $0
Cooperative Bank Account $0
Funds for Committees/Shared Arrangements $9,995
Repayable to the Department $0
Asset/Equipment Replacement < 12 months $150,000
Capital - Buildings/Grounds < 12 months $600,000
Maintenance - Buildings/Grounds < 12 months $10,000
Asset/Equipment Replacement > 12 months $0
Capital - Buildings/Grounds > 12 months $100,000
Maintenance - Buildings/Grounds > 12 months $100,000
Total Financial Commitments $1,244,038

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support
the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School
Council approvals and the intent/purposes for which funding was provided or raised.
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